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Penelitian ini bertujuan menganalisis pengaruh promosi, kompetensi, 
kompensasi terhadap kinerja pegawai melalui kepuasan kerja secara langsung 
maupun secara tidak langung. Dengan populasi penelitian sebanyak 696 
pegawai, dan sampel sebanyak 115 responden. Teknik pengumpulan data 
menggunakan kuesioner, dan dokumentasi. Uji instrumen menggunakan uji 
validitas dan reliabilitas. Analisis data menggunakan SEM atau Structural 
Equation Modelling. Berdasarkan hasil analisis data menyimpulkan menerima 
keseluruhan hipotesis. Terdapat pengaruh positif signifikan antara pengaruh 
promosi, kompetensi, kompensasi terhadap kinerja pegawai.Terdapat pengaruh 
positif signifikan antara promosi dan kompensasi terhadap kinerja pegawai, 
kepuasan kerja juga berpengaruh positif dan signifikan terhadap kinerja. 
Keseluruhan variable independen yakni pengaruh promosi, kompetensi dan 





























This study aims to analyze the influence of promotion, competence, 
compensation on employee performance through job satisfaction directly or 
indirectly. With a population of 696 employees, and a sample of 115 respondents. 
Data collection techniques used questionnaires, and documentation. Test the 
instrument using validity and reliability test. Data analysis using SEM or Structural 
Equation Modeling. Based on the results of data analysis concluded accept the 
whole hypothesis. There is a significant positive influence between the influence 
of promotion, competence, compensation on employee performance. There is a 
significant positive influence between promotion and compensation on employee 
performance, job satisfaction also has a positive and significant effect on 
performance. All independent variables that influence promotion, competence 
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